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“Volunteers do not necessarily have the TIME; they just have the HEART.”-Elizabeth Andrew
“It is essential for nonprofits to have a strong organizational structure. This structure is built through the board
of directors, the governing body of a nonprofit.” (https://www.501c3.org/nonprofits-board-directors-board/)
The CTN board is composed of individuals who have passion and experience in higher education and who are
willing to volunteer their time to make our organization strong for our students and staff. We know their
passions align with our mission, and we value their guidance, experience, and engagement within our program.
Our Board of Directors is composed of people with years of experience in leadership and education. Luzelma
Canales, Executive Director for RGV FOCUS which was launched to transform college readiness, access and
success, serves as chair. Dr. Chavez serves as president and CEO and Allegra Villareal, Assistant Professor of
English at ACC, serves as secretary. Dr. Bischoff is the Dean for Liberal Arts and Social Sciences at STC.
Sarita Brown is the president of Excelencia in Education, an organization accelerating Latino success in higher
education. Dr. Mike Flores is the incoming chancellor for the Alamo Colleges District and has served as
president of PAC since 2012. Dr. Serrata is president of EPCC.
New members joining the board include Kathy Zarate, Senior Fellows Coordinator with Texas OnCourse, a
college and career preparedness initiative housed at UT; Stephanie Alvarez, an Associate Professor of Mexican
American Studies at UTRGV; and Dr. Charles Cook, Provost and Executive Vice President for Academic
Affairs at ACC.
*Lillian Diaz Gray, Associate Vice President, Austin Community Relations Manager at Bank of America
Merrill Lynch, will join the board in 2019.
Leaving the board this year are Victor Saenz, Chair of the Department of
Educational Administration at UT and a partner in the process of obtaining
graduate credit for our professional development series, and Juan Gonzalez, a
clinical professor in the Program of Higher Education Leadership at the UT.
Left: Dr. Juan Gonzalez and Dr. Victor Saenz.
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CTN Hosts Fourth Annual Transfer Motivational Conference
The Fourth Annual Transfer Motivational Conference, sponsored by our host, The UT Division of Diversity and
Community Engagement, The Greater Texas Foundation and The Meadows Foundation. The event was held at
the University of Texas on June 7-9. Over 60 students and their sponsors from Austin Community College, El
Paso Community College, South Texas College and Palo Alto Community College attended the conference.

The conference began Thursday June 7th in the evening after check-in with the students being grouped in
mixed-campus familias for a scavenger hunt. The students were given a list of places to find and take selfies in
front of in order to win a prize. They were to meet at the Texas Union by 7 pm, where everyone enjoyed games
such as bowling, foosball and billiards as well as pizza and drinks.

On the scavenger hunt

Winners of the scavenger hunt

Ready to strike
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Friday morning before breakfast, students gathered in the courtyard for an icebreaker called Leveraging
Cultural Capital. Then they had breakfast and walked to the auditorium in the communications building where
they were ushered in by a line of students chanting “Rise Up” (clap,clap) “Ascender.” First on the agenda was
an explanation of the new CTN program name, Ascender, and pictures of the students from ACC who won the
contest. Next students got into their new groups to create the presentation of their familia’s name and goals for
the conference weekend. Some goals were “to feel more motivated and to feel better about our educational
future,” “be humble, kind and receptive,” “Encourage one another,” and “Family-always family.”

A thunderous welcome
conference.

Familias plan and create their presentations- including group name and goals for the

Jaramiah shares team Futuro’s goals.

Grant explains the name of his group. Team presents their goals.

Teams explain their team name and the importance of their goals.
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Jeffrey Mayo, Senior Academic Program Coordinator from UT, spoke to the students about challenges they
might face as transfer students and how to overcome them by using academic support services, getting involved
in their favorite activities and discovering new interests which could lead to lifelong friendships. He told them
about the Transfer Club on campus set up specifically for transfer students.
Following a short break, Yvonne and Crystal from A+ Federal Credit Union gave the students financial tips
including information about borrowing wisely, interest rates, and credit card debt.
The next presentation was by Jorge Gomez, EPCC instructor, who talked to the students about the importance
of recognizing “fake news.” He took the students through a series of steps to determine if the news is credible.

Jeffrey Mayo

Yvonne and Crystal talk about finances.

Jorge Gomez

Farah and Navid listen.

After lunch, Dr. Alaniz from STC led the students in an icebreaker that involved drawing a pig to determine
their personality. When they finished, they shared with each other whether or not the drawing revealed their
personality.

Students work on their pig drawing.

Checking out a team member’s drawing Amanda shares hers. Dr. Anna Alaniz

Lydia Cdbaca introduced the conference keynote speaker, Leslie Montoya. Leslie is a Univision personality,
life coach and an Emmy award winner who produces and conducts the show Despierto Austin. She discussed
with the students ways to overcome challenges and setbacks to their personal, educational and career goals. Her
presentation focused on changing a negative narrative into a positive visualization of what you can achieve.

Lydia Cdbaca

Students participate in Leslie’s exercise to overcome challenges. Montoya speaks to the students.
4

Following a photo opportunity with Leslie and a break with door prizes, Debra McBeath and Stacy Ybarra
shared with the students ways to keep connected with each other and CTN. These included the newsletter, the
wiki, CTN’s Facebook and website. Students were also informed of CTN’s internship opportunities.
Next Mike Guinn, a renowned African-American performance poet and director and lead facilitator at Uplift
Your Life, asked for volunteers to read a short poem with drama, to illustrate tone. He also played Simon Says
to illustrate good listening skills. In his “Rise Up” Creative Writing Workshop, he took participants through a
writing activity exploring their life and their goals that would later be shared at the Student Showcase.

Stacy Ybarra shares sources. Mike Guinn tells his story.

Students write about their life goals.

Edgar uses drama.

The “Rise Up” Student Showcase Friday evening was held in the Texas River Room in Duran Hall. Students
were asked to share what they had written in the workshop earlier. Guinn also read his poetry about his
emotional experiences working with CPS.

Students share their writing in the “Rise Up” Student Showcase.
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Students take the opportunity to sample hors d’oeuvres and visit with each other before and after the showcase.

After breakfast Saturday morning at Duren Hall, the students walked over to the Pharmacy building for the
second day of the conference which began with Dr. Chavez’s presentation covering the national picture of
educational attainment for underserved students and the importance of transferring and striving towards
advanced degrees. She shared the powerful story about her life and her educational journey, including the
obstacles she faced and how she overcame them.

STC finished with breakfast and ready to go.

Walking over to the classroom

Dr. Chavez tells her story.

Next the alumni panel consisting of Navid Hinojosa and Farah Guerrero from STC, Veronica Gonzalez, Daniel
Chavarria and Juan Higa from PAC, Cynthia Pizana from Lee College and Antonio Rodriguez from ACC
shared how the CTN program had benefitted them and offered advice on how to overcome challenges and
succeed beyond community college.

Veronica and Cynthia listen as Daniela speaks. Farah and Navid from STC Antonio waits his turn as Juan offers advice.

The next session was a panel discussion led by past club officers who shared with the participants the various
activities of their clubs. They talked about topics such as events, community service and fund raisers. They also
stressed the benefits of being in the club and serving as officers.
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Past club officers from Austin Community College and South Texas College share their experiences.

Next was a break with door prizes. Then following a presentation by Debra McBeath about connecting
community needs with individuals’ talents, students were asked to get in campus groups, think about the needs
of their community or campus and match their talents with those needs. They were instructed to come up with
ideas/plans to take back to their campus and were told that one of those needs had to be how to promote transfer
on their campus. Students ended the conference with their presentations. There were several suggestions on how
to promote transfer ranging from hosting a “Noche de Transfer” to banners and signs around campus.

Students work on matching their campus needs with their talents to create plans to take back and implement in the fall.

Students from Austin Community College, STC-Pecan Campus, and Palo Alto College present their action plans.
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Students from STC-Starr Campus, El Paso Community College, and STC-Mid Valley Campus present their ideas.

Final activities for the conference included taking a survey, handing out certificates and presenting Dr. Chavez
with a card signed by all the students. Campus group photos were also taken.

STC-Starr Campus

STC-Pecan Campus

Austin Community College

El Paso Community College

Palo Alto College

STC-Mid Valley Campus
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“I Don’t Have to Stop at a Certain Point”

Motivational Conference Changes Student’s View
by Intern Amanda Rodriguez, South Texas College

I was given the opportunity to travel to Austin on June 7th through the 9th for the Catch the Next program. I felt a
bit home sick the first day going and was just waiting for that last day to come. I continued to picture what it would
be like to just go home already and be in my bed resting and with close family. I feared meeting new people unless
they were from the same campus or what we would be put to do. On top of that I was in a room alone for the first
night which was new to me since when I do go on trips, I usually have a roommate.
The first thing Catch the Next had us do was get into a group of five with a mix of the campuses that were
attending which were El Paso, San Antonio, Austin, and the Valley (STC) and told us they were our “familia” for
the next two days. They then sent us out on a scavenger hunt to find buildings and take pictures in front of them all
around the University of Texas campus. They let us name our teams, but we could not at first due to us rushing to
find all the places on the list which was so very exciting. Later, during the hunt to find the buildings, we all became
closer to each other as we laughed and ran to finish. We called ourselves the Runners! because we ran together as a
team and towards our goal of coming in first place. And through teamwork we did! We ended up winning portable
chargers which we all expressed wanting for a long time. After that a team of strangers from three different parts of
Texas really did become a familia.
The second day was what changed it all and being able to make it through the night showed me that I was going to
be perfectly okay. The next two days consisted of us being in room full of guest speakers that was just so emotional
it defiantly impacted me more than I was already. The speakers that night really showed me that I don’t have to just
stop at a certain point with my education, but that I can continue with it. From that moment on I felt so confident
with myself and excited for what was to come for my future. My original plan was to just get out of college as soon
as I could because I disliked the thought of staying too long because of the money, debt, and too much stress. But
after the guest speakers spoke to us about their struggles and their journey through college, it really made me feel
like I am not alone in this.
The last day was when we had all got into our campus groups and talked about plans on how to better our campuses
back home. We all came up with great ideas. I pitched the idea of “support groups” for kids who are dealing with
depression and anxiety from school to come together to talk out their worries and know that they are not alone in
this college journey. After that other people pitched in other ideas as well as my professor Mrs. Cerda bringing up
the idea of deaf people and other people with disabilities to all come together in a support group. It was amazing,
and I cannot wait to talk about it more and make it happen at South Texas College Pecan campus.
At the end of the trip as we were waiting to check out and board the bus, I was sad. The whole conference has
really changed and impacted my view of how far I can truly go with my education and confidence. I was able to
meet new, amazing great people. I am so grateful to have been a part of this. It was a great experience and I will
miss every person and every moment.
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Students Share Thoughts on Motivational Conference
by Intern Amanda Rodriguez and Grant Loveless

Marcinda Molina– Palo Alto College
“Going to the Catch the Next motivational conference was such an unforgettable experience for
me that I will definitely recommend this conference to anyone. It impressed me that everything
we did was so well put together, and I learned so much. Hearing every alumni and guest
speaker each motivated me in different ways. I loved hearing all of their different experiences
and tips that they gave us that I will absolutely use in the future.”
Jenyfer Bustamante– South Texas College Pecan Campus
“I enjoyed everything from the trip at Austin because I got to meet new people, and I felt
identified with some of my partners. It was such a nice experience and a huge motivation. I was
amazed on how everyone was really nice. I don’t regret going to this fantastic trip. It was worth
it, and I will forever remember it.”
Pamela Caraveo -El Paso Community College
“This conference was a wonderful experience as I got to meet new people and listen to amazing
guest speakers. It was very motivational and filled with lots of great and fun memories that I
will never forget. Thank you Catch the Next!”

Survey Comments (on-line and paper)
“It was my second year attending this conference. I was happy to see familiar faces and meet new people. Not
only did I make new friendships, we were able to share our own ideas without being judged. By attending this
conference, I was able to gain leadership skills.”
“What I took away from the conference was being confident in myself, my decisions, and who I am. From that,
I am able to be more confident and strong in what I fight for and what I strive to do.”
“Aside from the fun events, such as group activities and speeches from guests, what I liked most was having a
new familia group that allowed me to meet people from different campuses.”
“What I liked most was Dr. Maria Martha’s speech, the team bonding, alumni panels and the emotional and
inspiring talks. The Ascender program is an amazing program that has a huge support group! It’s the best thing
I’ve decided to so since college started for me. It’s familia and everyone wants to see you succeed and achieve
your goals.”
“We are an example of the program and through our success we can show others the possibilities that any one
can accomplish”
“Ascender is a life-changing program that will help you succeed by learning and getting motivated to get
educated.
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Special Thanks
Thank you to the CTN team, chaperones and guest speakers, our sponsors, the Greater Texas Foundation, the
Meadows Foundation and our host and sponsor of our fourth annual motivational conference, The University of
Texas at Austin, Division of Diversity and Community Engagement and in particular, Ms. Erica Saenz and
Milagros Lopez for their continued support and leadership.

Teaching and Learning for Student Success Webinars
Save the Date: Thursday, July 19 at 3:00pm (CST) for the July Teaching and Learning for
Student Success Monthly Webinar to Feature YOU!!
In May, our newest faculty cohort learned a wealth of pedagogical and implementation strategies for their new
and growing Ascender programs at the CTN Summer Summit. In the June webinar we had the opportunity to
hear some of the work that you all have been up to over the summer developing your curricula, recruiting
students, and planning Ascender events. For the July webinar, we want to hear more of your success stories,
questions, and concerns as you’re planning for the 2018-19 year. Moderated by Director of Peer Mentoring,
Lydia CdeBaca, the July webinar will review resources available on the web and introduce all attendees to the
work YOU have been doing so far this summer.
Attendees are encouraged to send lessons, assignments, brochures, or other materials to Lydia CdeBaca in
advance of the webinar at lydia.cdebaca@catchthenext.org.
Join us for an exciting conversation and some long-distance team-building on Thursday, July 19th at 3:00pm
CST / 2:00 MST.
____________________________________________________________
Haven’t registered for the new academic year? No problem! Just go to this link, enter your information, and
follow the prompts in the follow-up email to join us for this and all 2018-2019 webinars:
https://attendee.gotowebinar.com/register/214583279215499522
Stay tuned to Facebook and Twitter for more updates and information for a smooth webinar experience. If you
have any questions, please contact Lydia CdeBaca lydia.cdebaca@catchthenext.org
______________________________________________________________________________________

June Webinar Offers Culturally Relevant
Resources
for New & Experienced Faculty
A huge thank you to all who joined us for “Cultural Relevance Redux:
Resources, Lessons, and Assignments,” in which CTN English faculty Drs.
Rafael Castillo and Lydia CdeBaca extended their discussion of the
theoretical underpinnings of cultural relevance from the Summer Summit to
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include practical applications for the classroom. Dr. Castillo presented on two books that he uses in his INRW
and English Composition courses, Bryan Stevenson’s Just Mercy and Ta-Nahesi Coates’ Between the World
and Me. Presenting guiding discussion questions and an assignment in which students team-create PowerPoint
presentations as “experts” on a chapter from each text, Dr. Castillo also discussed the ways in which these
lessons and assignments can be used in other disciplines such as Learning Frameworks or Math. Dr. CdeBaca
also presented two assignments aimed at validating students’ experience and creating a student-centered course:
cultural readership journals and autoethnographies. Both assignments were selected as examples of work that
can bridge a variety of disciplines and scaffolded so that faculty teams crosswalk curricula.
______________________________________________________________
In case you missed it or would like to review the resources, the webinar recording can be accessed here:
https://youtu.be/fSFkdliE8b4 and all resources are available in the “Webinar Resources and Materials” folder
under “Professional Development” on the CTN Wiki.
For this and all past monthly webinar installments, check out our Teaching and Learning for Student Success
Monthly Webinar playlist on the Catch the Next YouTube Channel.

Dr. Chavez and Instructors Attend THECB P-16 Conference
CTN CEO Dr. Chavez, CTN Director of Operations and ACC Instructor, Lydia Cdbaca, Angelica Cerda and
Florinda Rodriguez from STC attended THECB P-16 Conference held on June 26 in Austin. The event was
intended to bridge secondary and postsecondary education and support the goals of the 60x30TX Texas Higher
Education Strategic Plan. Topics for the conference included: 60x30TX, financial literacy, first generation
supports, high school and college academic advising best practices, streamlining P-16 pathways to college
success (including transfer, dual credit, TSI), and student success initiatives.
The keynote speaker was Dr. Timothy Renick, Vice Provost and Vice President for Enrollment Management
and Student Success at Georgia State University, who has received the inaugural award for his commitment to
sharing Georgia State’s experience in developing and implementing its successful predictive analytics and
student advising model.

Keylan Morgan with THECB
Rodriguez at the conference.

Angelica Cerda and Dr. Chavez,

Lydia Cdbaca, Angelica

Angelica and Florinda
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Diane Lerma Presents on Validation Theory at TxRAN
CTN PAC instructor Diane Lerma presented at the Texas Regional Alignment Network Symposium on June 25
in San Antonio. Her session was titled “Validation Theory in Action: Facilitating Community in the Classroom.”
Approximately 30 breakout sessions were offered at the symposium.
The TxRAN Project consists of 4 vertical alignment teams: English, Math, Social Studies, and Science. The
four teams work on interventions to improve alignment between high school and college curriculum. At the 2nd
annual symposium presenters shared what has been learned, developed, and implemented in best practices for
college readiness and promising initiatives.

Diane Lerma presents on validation theory. Humphries presents THECB update. S. Gonzalez shares future job info.

PAC Makes Final List for 2019 Aspen Award
by Alfredo Torres

Palo Alto College—one of five community colleges within the Alamo Colleges District—was selected as a topten finalist for the 2019 Aspen Prize for Community College Excellence. The award recognizes high attainment
and performance within community colleges across the nation every two years. Palo Alto College was also one
out of three campuses in Texas to make the final ten list. The San Antonio
campus was nominated out of 1,000 American community colleges to
contend among the other nominees for the $1 million Aspen reward,
which recognizes four areas in achievement: “student learning; certificate
and degree completion; employment and earnings after graduation; and
high levels of access and success for minority and limited income
students.” The winner of the $1 million prize will be awarded in
Washington D.C. on April 2019.
Palo Alto College significantly improved its three-year graduation/transfer
rates to four-year universities from 28 percent to 47 percent in a span of
four years (2011-2015). According to Joshua Wyner, Executive Director of the Aspen Institute’s College
Excellence Program, “Palo Alto College has made faster gains in graduation rates than virtually any community
college Aspen has analyzed since the Prize began.” The completion rate of Palo Alto transfer students, who
earn a bachelor’s degree, also rose 8 percent higher than the national average.
Palo Alto College has been a founding member of Catch the Next, Inc. since 2012. Since that time, PAC
students who joined the program, have shown great improvement in completing their associate’s degree and
transferring to a four-year university. From 2012-2016, Ascenders (the moniker selected by CTN students)
demonstrated a 20 percent increase success rate, compared to Non-Ascenders, in 5 out of the 9 semesters.
Through a determined advising system, Palo Alto College has created a clear pathway among low-income
minority students to discover success.
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“Being recognized by the Aspen Institute as one of the best community colleges in the nation is an incredible
honor,” said Dr. Mike Flores, former president of Palo Alto College, incoming Chancellor of the Alamo
Colleges District and one of our CTN board of directors. Palo Alto College’s success in closing the achievement
gap among at-risk Latino students is partially the result of Catch the Next’s initiative to implement culturally
relevant curricula and pedagogy among the teaching faculty and students that incorporates engagement with
course material and a strong sense of familia.

Minority-Serving Institutions Boost Students Up Economic Ladder
by Alfredo Torres

According to Autumn A. Arnett’s article, entitled, “Minority-serving institutions yield higher social mobility
rates…”, published by Education Dive, a study from the American Council on Education concluded that
minority-serving institutions such as Hispanic-Serving Institutions (HSIs) and Historically Black Colleges and
Universities (HBCUs) have gained great strides in boosting students up the economic ladder “at a rate three
times higher than non-minority serving institutions.” Historically, minority-serving institutions have helped the
greatest number of low-income and first-generation students excel in their academic studies, allowing them to
achieve their ultimate goals. The study cites “one in five students at HSIs and one in four students at
HBCUs…were from families in the lowest income quintile, compared with roughly 8% of low-income students
enrolled at non-minority serving institutions.”
Although these minority-serving institutions are a valuable alternative to primarily white-dominated collegiate
campuses and considerably better equipped, the bottom line is whether these graduates are succeeding in
economic mobility? In other words, are these recent graduates finding meaningful employment and better
income? This positive study has shown how minority-serving institutions are indeed focused on helping college
students comprehend and complete courses undertaken by implementing culturally-relevant curricula with
engaging validation pedagogy allowing them to break the crippling cycle of poverty.
Catch the Next has led this same initiative by targeting community colleges and helping low-income, at-risk
Latinos and other minorities across the State of Texas. By implementing culturally-relevant curricula among
faculty and students and promoting a unified sense of familia within the classroom, college students are able to
complete their associate’s degree and transfer to four-year-institutions.

Wife of CTN Founder, and CTN Peer Mentor Birgit Siceloff, Part of
Health Team in Tanzania
Birgit Siceloff, DNP, ANP-C, MPH and wife of CTN’s founder John Siceloff, is
part of a team leading a “unique initiative aimed at developing and implementing
a sustainable critical care nursing orientation program” in Tanzania launched by
Seed Global Health in partners with Massachusetts General Hospital Global
Health/Global Health Nursing, Muhimibil University of Science and Technology
(MUHAS), and Muhimbili National Hospital (MNH).
“In Tanzania, a country of more than 50 million people, there is a dual burden of
high prevalence of infectious disease, such as HIV, and a growing prevalence of
non-communicable disease. Additionally, there is a significant, and increasing,
burden of critical illness. Strengthening critical care services, in both urban and
rural areas, is a priority of the Ministry of Health.
Left: Birgit with colleagues in Tanzania.
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Nurses in Tanzania provide the majority of care in critical care units and require specialized skills to work
within such a clinically complex environment. Progress in pre-service, masters and in-service training in critical
care nursing has been made, but there remains a need to strengthen the clinical aspects of training, particularly
in-service training, to care for such high acuity patients.”
To read learn more, go to
http://seedglobalhealth.org/commitment-to-care-training-critical-care-nurses-in-tanzania/#.WzPXjtJKhPZ

Castillo’s SA Express News Article Referenced on TCCTA website
Ralph Castillo’s article “Good-bye, college ‘remedial’ courses — hello, ‘co-requisites” from the SA Express
News was refenced on the Texas Community College Teachers Association’s website in an article titled
“Corequisite Model Set to Prevail.” To see the article, go to http://www.tccta.org/2018/04/25/corequisitemodel-set-to-prevail/

Ralph Castillo Publishes Article in SA Express News
Castillo’s article discusses the “quirky adventure” of the American English language. To read more, go to:
https://www.mysanantonio.com/opinion/commentary/article/When-Spooner-met-Mrs-Malaprop-met-Mondegreen12945023.php?utm_campaign=email-mobile&utm_source=CMS%20Sharing%20Button&utm_medium=social

Opportunities Available! Participants Wanted!
For Students and Staff

Students

President’s Roundtable Announces 7th Annual MOCSLI
The Presidents’ Roundtable is pleased to announce that the 7th Annual Men of Color Student Leadership
Institute (MOCSLI) will be held this fall from October 10-14, 2018 in Arlington, VA. The MOCSLI goal is to
“Inspire and motivate program participants to complete their degree or certificate and to successfully transfer
to a four-year institution and/or obtain gainful employment, while instilling a commitment to assist others in
navigating the rigors of college.”
MOCSLI has provided this unique leadership institute experience to approximately 300 male students over the
last six years. Some of the past institute participants have completed advanced degrees, such as master’s
programs, as well as bachelor’s programs. They have returned to share the impact of the institute on their lives
with new participants.
The 2018 fillable application is available on the PRT website: www.theprt.org . You will also find a video of
the 2017 Institute and other information about The PRT Minority Male Initiative. The student application
deadline is July 16, 2018.
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Dept of Ed Hopes to Transform FASFA, Improve Customer Service
The U.S. Department of Education took an important next step in fulfilling the promise of Secretary DeVos to
transform the delivery of financial aid for millions of students and their families.
Before an audience of more than 5,000 financial aid professionals assembled for the Federal Student Aid (FSA)
Training Conference, FSA Chief Operating Officer A. Wayne Johnson announced the Next Generation
Financial Services Environment, which will modernize the technology and operational components that support
federal student aid programs from application through repayment. Students, parents, and borrowers will begin
seeing meaningful improvements in the customer experience in early 2018, with significant technology and
operational infrastructure changes continuing throughout 2019.
Here are the highlights of the planned improvements:
Fall 2018 — FAFSA.gov will be integrated into StudentAid.gov, making it easier than ever to apply for
financial aid directly from FSA’s leading web site; this integration will let FAFSA® applicants switch
seamlessly between mobile and web while filling out the application, enabling students and parents to apply for
financial aid from anywhere and on a device of their choosing.
TBD — FSA will consolidate all its customer-facing web sites into a single, user-friendly hub to complement
the new mobile platform and provide a seamless experience from beginning to end.
To learn more about FSA’s new tool visit our site here

Article Lists Ten Sites for Scholarships
An article in the US News and World Report magazine lists ten of the best sites for information on the billions
of dollars available for scholarships.
https://www.usnews.com/education/best-colleges/paying-for-college/articles/2017-09-14/10-sites-to-kick-offyour-scholarship-search?src=usn_tw

Achieving the Dream Offers Programs to Help Students with Financial Skills
The #comm_colleges in our #WSSN Initiative are building programs to help students gain financial skills and
stability #highered
https://t.co/aVEsZAKCKE
(https://twitter.com/AchieveTheDream/status/851780834927554560?s=09)

Article Offers Ways to Get Textbooks for Free
Textbooks can cost students thousands of dollars. An article in US News Education offers students ways to get
them for free such as Project Gutenberg. For more information, follow this link: https://t.co/hal4P9uG13
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Staff
Registration Open for Accelerating Latino Student Success Institute
FRIDAY, OCTOBER 12 - 7:30am-5:00pm
FEATURED SESSION:
PRESIDENTS SERVING LATINO STUDENT SUCCESS
Intentionality is the hallmark of effective leadership for student success. Hear from two new presidents who
have committed to creating learning environments at their institutions where Latino students and all students
thrive.
Speakers Include:
Shirley M. Collado, President, Ithaca College & Excelencia President for Latino Student Success
Havidán Rodríguez, President, University at Albany, SUNY & Excelencia President for Latino Student
Success
Learn more about all of the Excelencia in Education Presidents for Latino Student
Success at www.EdExcelencia.org/presidents-latino-student-success

REGISTER TODAY FOR EARLY BIRD RATE
Registration with meals included only $359

Alamo Community College District Hosts Leadership Summit
CALL FOR PROPOSALS: Alamo Community College District will host the first annual College Student
Leadership Summit on September 28-29, 2018 at the historic St. Philips College, one of the new colleges
joining our CTN familia. The purpose of the college student leadership summit is to engage community
college students in dialogue and activities around the topic of leadership. This year’s theme is The College
Student Leadership Gap. The College Student Leadership Summit (CSLS) brings together emerging
community college students from across the state of Texas, as well as advisors, staff, faculty, and
administrators.
What We’re Looking For
The committee welcomes innovative proposals that look to the present and future of leadership, and expand
current practices. We encourage you to submit a proposal for the Summit and will allow for multiple
submissions. Each workshop session will include classroom technology and will not exceed 50 minutes. The
overall program will result in a diverse array of presenters and perspectives.
The committee invites proposals which focus on the following objectives and topic areas:
 Promoting leadership development and training
 Educating and empowering students to pursue leadership development within their communities
 Enhancing networking and communication skills
 Intercultural competence
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Effective conflict management
Leadership identity
Presentations will be categorized into two tracks:
 College Student
 Sponsor or Professional
Proposal Requirements and Review
Your session proposal will be reviewed by a cross-professional group of educators. The selection committee
will evaluate your proposed session using the following criteria:
 Relevance: Is the content of the session significant and aligned with the summit objectives and topic
areas? Can it be used to help community college students and/or sponsors lead?
 Innovation: Will the session present creative new solutions, insights, or approaches?
 Perspective: Does the proposed session represent multiple perspectives on the topic? Does it address
both student and professional experience?
 Effectiveness: Will the session present ideas or strategies that are supported by data and have proven
successful in the workplace, in the classroom, or in the community?
 Application: Is the session applicable to a broad spectrum of emerging leaders? Does the session appear
to fit the targeted audience proposed?
 Interactivity: Does the proposed session encourage interaction with attendees, i.e., discussions,
activities, gaming, or other ways to engage the audience?
The deadline to submit a proposal will be July 31, 2018 at 11:59 PM. Individuals who are accepted to present at
the College Student Leadership Summit will be notified on August 7, 2018.
Logistics: The summit is scheduled September 28-29, 2018 at St. Philip’s College, San Antonio. The proposed
sessions will be for the full day summit on Saturday, September 29, 2018. Confirmation of building and room
information will be sent electronically on August 7, 2018.

National Endowment for the Humanities Seeks Applications
for 2019 Summer Stipends Program
Summer Stipends support individuals pursuing advanced research that is of value to humanities scholars,
general audiences, or both. Eligible projects usually result in articles, monographs, books, digital materials and
publications, archaeological site reports, translations, or editions. Projects must incorporate analysis and not
result solely in the collection of data. Summer Stipends support continuous full-time work on a humanities
project for a period of two consecutive months. Summer Stipends support projects at any stage of development.
NEH funds may support recipients’ compensation, travel, and other costs related to the proposed scholarly
research. Summer Stipends are awarded to individual scholars. Organizations are not eligible to apply.
Program Statistics
In the last five competitions the Summer Stipends program received an average of 834 applications per year.
The program made an average of 77 awards per year, for a funding ratio of 9 percent.
Receipt Deadline September 26, 2018 for Projects Beginning May 2019
For more information, go to: https://www.neh.gov/grants/research/summer-stipends
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U of Wisconsin-Whitewater Fellowship Program Seeks Applications
The University of Wisconsin-Whitewater Inclusive Excellence Fellowship Program seeks applications from
scholars, artists and educators who can contribute significantly to UW-Whitewater’s Inclusive Excellence
initiatives. The IE Fellowship Program supports the university’s commitment to fostering greater understanding
of individual, societal and group differences at every level of university life. Fellows play a crucial role in
intentionally integrating those differences into the core aspects of the institution. The Fellowship Program offers
a unique opportunity to work in a university environment that is committed to creating learning environments in
which students of all backgrounds can thrive, and one that demands that the ideals of inclusion, equity, diversity
and excellence be pursued as interconnected and interdependent goals. The Fellowship Program is open to all
individuals who are academic or creative professionals and who have completed a terminal degree within the
last five years or who will have completed a terminal degree by the beginning of fall classes. "All but
dissertation" candidates will be considered on a case-by-case basis; for ABD Fellows, degree completion
requirements will be outlined at the time offer. Applicants must be able to demonstrate a commitment to their
academic field as well as a commitment to the principles of inclusive excellence. For more information go to
http://www.uww.edu/diversity/inclusive-excellence-fellowship-program

Making a Difference Series Shows Research on Remedial Education
Remedial education is critical to student success, but it has not been working for too many of today’s college
students. Thanks to research performed by Judith Scott-Clayton of Columbia University, we now have a better
idea of how it can work better, and colleges and universities and states are taking action. Learn more about
Judy’s work and that of other innovators in our Making A Difference series.

To A Degree Offers Insight Into the State of Higher Ed
2018 is a busy year for policy – and politics – in the states. Where does higher education fit on the agenda?
How could the midterm elections affect what happens in statehouses in 2019? Tune in to the new episode of To
A Degree for insight and analysis from experts and education advocates in key states.

Call for Pedagogical Case Submissions to the Journal of Case Studies in
Educational Leadership (JCEL)
Theme: Indigenous Perspectives and Experiences in Educational Leadership
Educational leadership (K-20) has commonly been constructed, understood, and developed as a practice of an
individual person – a leader, which runs the risk of discounting the wider field of relations (Evers & Lakomski,
2013). According to Warner & Grint (2012), “the individualist and democratic culture of white America has
generated a particular approach to American Indians that promotes western governance systems at the expense
of indigenous leadership cultures” (p. 971). Such constructions of leading in education have not served
Indigenous students well (Mackey, 2017). This themed issue focuses on educational leadership through cases
that help readers to understand and apply ways of understanding, practicing, and developing leadership that are
reflective of Indigenous worldviews. One approach to changing the culture of education is to take up ways of
relating, being, thinking and leading that are more consistent with longstanding views of relationality,
19

community, and oneness with all living or non-living matter. These cultural elements can be amplified across
various sectors to sustain cultural heritage, reciprocity, and survivance (survival and resistance). We anticipate
that this collection of Cases will point to various expressions of leadership, such as:
· Wisdom informed by elders and responsive to communities (Faircloth & Tippeconnic, 2015)
· Specific Indigenizing paths such as Africanising the curriculum (Msila & Gumbo, 2016)
· Particular frameworks such as Tribal Critical Race Theory (Brayboy, 2009)
· A core value (i.e., community, community engagement) integrated to shape identities and practices associated
leading toward more culturally sustaining webs of relations (Akee & Yazzie-Mintz, 2011).

with

We seek submissions related to individual or overlapping themes such as: ● Leading in educational contexts
(schools, districts, universities) and areas (special education) ● Leading with Indigenous peoples and
communities ● Governance (policy, legal) ● Community-based or community engaged leading (principles,
practices, models) ● Leadership development to support culturally sustaining curriculum and pedagogy ●
Indigenous perspectives (settler colonialism, afro-futurism, afro-pessimism, pinkayist) ● Intersectoral and
intersectional issues (linguistic genocide, White flight, turnaround leadership, displacement, nation building)
We seek submissions related to individual or overlapping questions such as: ● What is involved in preparing to
serve Indigenous students and communities? ● What values (cultural, relational, spiritual) help develop and
sustain vital communities of wisdom-building? ● How are Western governance-systems privileged and justified
at the expense of Indigenous governance?
Timeline Cases submitted by July 15, 2018; Issue published in Spring, 2019 Send inquiries to David Fisher,
Managing Editor: drfishe2@usf.edu Submit: Indicate the submission is for the themed issue: Indigenous
Perspectives and Experiences: https://us.sagepub.com/en-us/nam/journal/journal-cases-educationalleadership#submission-guidelines

Division of College Readiness and Success Introduces a New Initiative
Division of College Readiness and Success staff is introducing a new initiative, “Call with the Co-Board,”
where THECB staff are available live to offer “just-in-time” guidance, clarifications, and potential solutions to
issues and challenges faced by those working on implementing HB 2223. Monthly calls will be scheduled
based on feedback and will be offered on various weekdays and times to accommodate teaching and support
staff schedules. During the call, staff will be clarifying the newly-approved amendments to TSI rules,
reviewing questions from the FAQ document, and fielding live questions from participants.

Texas Affordable Baccalaureate Grant Program Requests Proposals
The College For All Texans Foundation is soliciting proposals from Texas postsecondary institutions to develop
and implement new Texas Affordable Baccalaureate (TAB) programs. The TAB is an innovative model and
bold solution for many challenges facing higher education. First-generation, underprepared, low-income, and
working adult students, all part of higher education’s “new normal,” need non-traditional and affordable
postsecondary options. The TAB program is designed to deliver just that. Through a combination of
competency-based and traditional courses, online and in-person instruction, and alternative low-cost tuition
structures, TAB offers an accessible bachelor’s degree that can save students thousands of dollars and semesters
of time.
Visit the College For All Texans Foundation web page for more information on how to submit a proposal for
funding https://college4texans.org/tab/
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Lumina Foundation Grants Support Postsecondary Institutions
Lumina Foundation, in partnership with Rockefeller Philanthropy Advisors, is pleased to release this RFP for
grants that are designed to support postsecondary institutions that are implementing significant work to advance
equity on campus and in the broader community.
These grants are flexible and can support:
• Community and campus forums • Staff/Faculty training and development • Student
training and development
• Campus-wide programming • Other thoughtfully designed efforts
There will be 4-5 grants up to $100,000 reserved for colleges and universities that can document they have
already initiated significant, comprehensive efforts to advance equitable outcomes on their campuses and in the
broader communities in which they are located. These institutions will have not just built plans, but made
significant progress to put those plans in place.
Remaining grants of up to $25,000 will support institutions that have established efforts focused on the equity
issues impacting their campuses, and are proposing significant work to improve the campus climate for equity
Go to the following site for more information:
https://www.luminafoundation.org/files/advantage/document/grants/racial_justice_and_equity/Lumina.Fund.for.Racial.Justice.and.Equity.RFP.pdf

THECB Seeks Applicants for Program Specialist
The Texas Higher Education Coordinating Board (THECB) is seeking a creative, energetic individual to join
our College Readiness and Success (CRS) team focusing on initiatives supporting access, persistence, and
completions for students. The Program Specialist oversees numerous projects and provides leadership and
guidance to Texas institutions as they work to deliver services to current and returning students, especially those
underprepared. The selected individual will have the opportunity to demonstrate his or her ability to provide
administrative support, conduct research, present to diverse stakeholder groups, and consult on policy
development to drive initiatives that together increase the college participation and completion rates in Texas.
While experience working with postsecondary programs is a plus, applicants who are quick learners,
comfortable managing multiple priorities and deadlines, and adaptive to changes in policy and practice are also
encouraged to apply.
How to Apply
Search for job openings by clicking "Job Vacancies". Select Texas Higher Education Coordinating Board from
the list under Organization - Company/Agency. Select “See all organizations” to locate Texas Higher Education
Coordinating Board if it’s not visible.
To submit your application for employment, select the job opening of interest, then select Apply Online. Create
and/or Login to your on-line applicant profile and electronically submit your State of Texas Application for
Employment.
Texas Higher Education Coordinating Board Career Opportunities
http://www.thecb.state.tx.us/apps/jobs.cfm
18-012+Req%23957+Program+Specialist+V+Job+Vacancy+Notice.pdf
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Opportunities for Fully Funded Masters and PhD Scholarships

Ascender-Professional Development Opportunities

The following professional development opportunities highlight Ascnder and funding opportunities, conference
opportunities, and information for theory, research and practice. I encourage you to forward any information that
would provide wonderful opportunities to our team or students by emailing me at stacy.ybarra@catchthenext.org.
Thank You,
Stacy Ybarra Evans
Catch The Next
Staff Opportunities
Date
6/18/2018

Activity
Presentation
Opportunity

Activity Description
NISOD Presentation
https://www.nisod.org/forms/proposal/

6/18/2018

Call for

Student Leadership Institute
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Proposals

Call for Proposals
https://orgsync.com/171665/news_posts/287341

6/18/2018

Webinar

AASHE Webinars
http://www.aashe.org/calendar/

6/18/2018

Fellowship

AAHHE Fellowship Application
https://www.aahhe.org/Programs/GradStudent.aspx

6/18/2018

Reading
Material
Reading
Material

NISOD Teaching Critical Thinking Article
https://www.nisod.org/workshops/winterville-north-carolina/
What is Blended Learning
https://blog.softchalk.com/what-is-blended-learning-and-why-itmatters?utm_campaign=General&utm_source=hs_email&utm_medium=email&u
tm_content=63580811&_hsenc=p2ANqtz-_uAe6j4PpA6Zr4jlynd4sJ1IWvRxyOb_NPSz_PdgzTQD5_EUsiUUYtKB1CHtZ1yfDot-j_fJQksRIsrxmu4BnVoqVA&_hsmi=63580811

6/18/2018

Professional
Development
Opportunity

UT Austin Texas Civic Ambassadors Program
https://moody.utexas.edu/centers/strauss/new-politics-forum/texas-civicambassadors-program

6/18/2018

Internship
Opportunity

Student Opportunities
HACU Fall Interns
https://www.hacu.net/NewsBot.asp?MODE=VIEW&ID=2927

6/18/2018

Scholarship

Texas Armed Forces Scholarship
https://t.co/nHEZ4O6Yed

6/18/2018

Internship

Student Internship - NPR
https://t.co/IkMM1uyHN9

6/18/2018

Scholarship

6/18/2018

Scholaship

Texas Desalination Association Scholarship
https://t.co/BgUZbCqdv9
GRAD Scholarship
https://t.co/yNZBF2IZz6

6/18/2018

_______________________________________________
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Catch the Next Program Partners

Catch the Next Colleges
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Member Colleges and Campuses
El Paso Community College District, El Paso, Texas
Valle Verde Campus
Transmountain Campus
Rio Grande Campus
South Texas College District
Mid Valley Campus, Weslaco, Texas.
Pecan Campus, McAllen, Texas.
Starr Campus, Rio Grande City, Texas
Alamo College District
Palo Alto College, San Antonio, Texas.
St. Phillips College, San Antonio, Texas.
Northeast Lakeview College, Universal City, Texas.
San Antonio College, San Antonio, Texas
Austin Community College District
Highland Campus, Austin, Texas.
Riverside Campus, Austin, Texas.
Hays Campus, Kyle, Texas.
South Campus, Austin, Texas.
Round Rock Campus, Round Rock, Texas.

About Our Newsletter
A publication by Catch the Next Inc.
Maria Chavez, Editor in Chief.
Submissions are welcomed. Please send all information to:
Debra McBeath, Editor. debra.mcbeath@catchthenext.org
Alfredo Torres, Assistant Editor. alfredo.torres@catchthenext.org

Contributors: Stacy Ybarra, CTN; Lydia Cdebaca; CTN; Alfredo Torres, CT; Intern Amanda Rodriguez, STCPecan; Volunteer Grant Loveless, ACC.
“The opinions expressed in this report are those of the authors and do not necessarily reflect the views of the Greater Texas
Foundation, or any director, officer or employee thereof.”
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